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ARTICLE |
RECOGNITION C LAUSE

SectionA. Bargaining Unit Definition

The School Boardo f Osceola County, F| oBoardda , r & efhe m in :
Osceola County Educatiokssociation- Education Staff Professionalaffiliated with theNational
Education Association the American Federation ofeachersand the Florida Education
Association her ei naf tAssociatiorad | ad t he @&xclusive bar
education staff professionals the Schod District known and designated as t8ehoolDistrict of
Osceola County, Floridaln this Agreement, theducation stafprofessionks shall be defined as
those employees included in the unit as certified by the Public Employees Relations Commissic
(PERC) Case No. RG 2010004 July 29, 2010

Accounting ClerkFinance AccountingClerk I, Accounting Clerk 1] Attendance Assistant/Truancy
Officer, Behavior Analysis TechnicianBookkeeper(Schoos/Dep), Bookstore Merchandising
Clerk, Buyer |, Campus Maitor, Child Development Assoc for COPRElerk |-Food Services
Clerk Typist Clinic Aide for COPE Community Involvementi Oasis AssistantCommunity
Relations Specialist Oasis Computer Lab Assistant€Computer OperatprComputer Routing
Technician Computer Technician, IContract Expeditgr COPE Child Care SpecialjsCriminal
Justice Academy Specialif2ata Entry OperatoData Quality AnalystData Quality Analyst.ead
Dispatcher Extended Day Assistant, Extended Day Benefitted Assistant, ExteDdgdLead
AssistantFacilities Records Clerkamily Services Records Cletkencing Specialist DriveField
Trip Coordinatoy Food Service Computer TechnicjdfilTE SpecialisiTransportationFundraising
Development SpecialisGrants & Marketing Speciist, Health and Safety TechniciaHealthcare
Assistant Help Desk OperatoEP AssistantInstructional Technology Techniciamstructional
Technology Trainer Interpretey Inventory Controls Clerk Inventory Controls LegdJudicial
Liaison Locksmith Media AssistantMentor Advocate Specialisietwork SpecialisDepartment
Network SpecialisSchoo| Office Assistant Paraprofessional Paraprofessional ESEPre
kindergarten ESE ParaprofessignB@le kindergarten LiaisonProgram AssistantProgramme
Project Intern Job CoachProperty Records TechnicianPsychological Services Records

Technician Purchasing Records ClerkReceptionist Records ClerkRecords Management
(4]



Research SpecialisBafe Schoos/Healthy StudentTransition SpecialistSafe Schook/Healthy
Student Communityi Based Family Liaison Safe Schoos/Healthy Student Evaluation Data
Assistant SafeSchoos/Healthy StudentSchoos-BoardFamily AssistantSecretary |Secretary ||
Senior Accounting ClerkSenior Buyer Senior Work Orde Clerk, Social Services Assistant
Student Advocate SpecialisStudent Placement TechnicjaBtudent Records ClerkStudent
Services Records Clerk Student Support SpecialisStudent Support TechniciarTechnical
Services Catalogefechnology Productio SpecialistTesting SpecialistTesting TechnicignTitle

| Migrant Recruiter Title | Parent Liaison Title Liaison Voluntary Prekindergartner
Paraprofessional, Voluntary Prekindergarten Extended Day Assistant, Voluntary Prekindergarte

Lead Paraprofesional Worker Order Clerklransportation

Section B.  Recognition
The Associationrecognizes th8oardas the duly constituted legislative body and agrees to bargain
collectively only with the chief executive officer of tB®ardor his designee(spndnot with the
individual members of the School Board. Any procedural concerns of the parties will be directed t
the respective chief negotiators whenever practical.

Resumption of Negotiationslf either party should fail to ratify the tentative agreemémat party
shall notify the other within five (5) working days, shall inform the other party to the extent possible
of the reasons for rejection and shall confer with the other party to arrange a date, time and place

resume negotiations within tenQ)lworking days of such notice.

The Board recognizes the Association as the sole and exclusive bargaining representative for
purpose of collective bargaining in regards to wages, hours and all other terms and conditions
employment for all professial support personnel employed by the Board at its facilities located in
Osceola County, Florida as determined by PERGe Board agrees not to negotiate directly with
employees, rather than the Union. The Board further agrees not to negotiate or etbeakisith

any other organization(s) purporting to represent bargaining unit employees during the term of th
Agreement.The employer shall not permit dues deduction for another organization purporting tc
represent employees on these matters or negetititean individual or a group of employees over

wages, benefits, hours and other terms and conditions of employment.

(5]



The Union agrees to negotiate directly with the designated Board negotiating team and not with tl
individual members of the School Boawhy procedural concerns of the parties will be directed to
the respective chief negotiators whenever practicable.

6]



Section A

SectionB.

SectionC.

ARTICLE Il
MISCELLANEOUS PROVISIONS
Dignity and Professional Ethics

The School Board and the bargaining unit employees ageatetiby will demonstrate a
professional attitude toward each other. Further, every employee of the School District, bot
in and out of the bargaining unit, is expected to adhere to the Code of Ethics and Principle
of Professional Conduct of the Educatfrofession of Florida.

Use of Cellular Phones, PDAs and Other Electronic Devices

The personal use of cellular phones, PDAs, and other electronic devices shall be restricted
break times and lunobxcept for emergency situationhe use osuch devices should not

impede the operations of the facility or the conduct of business.

Safety and Health Program

1. The Board shall be responsible for providing a safe work place for every bargaining uni
employee in compliance with all appdible state and federal laws. Employees shall be
responsible for complying with safety practices and procedures for reporting, in writing,
on the appropriate form to their supervisor and the Officéedith and Safetyin
accordance with established prduees, all unsafe conditions, facilities or equipment of
which he or she is aware. It shall be the OfficeHehlth and Safetys r e s pion s i
conjunction with the supervising administrator to provide the employees with the
training/in-service on safgtpractices and the forms to be used for reporting any unsafe
conditions. Employees will be compensated at their appropriate rate of pay for all time

spentduring their regularly scheduled hours in mandatory training classes.

2. Employees shall not be regedt to work under conditions that the employee and/or
management reasonably believe are unsafe or hazardous, or would endanger t
empl oyeeds he abeinghin thesexenteot aydispute betweeh the employee

and management over what constitutesiasafe or hazardous condition, the conclusion

[7]



SectionD.

Section E

of the District Health andSafety Specialist shall control, and they shall be held
accountable by State and Federal regulations.

3. Any employee who is required to administer medications and/or medical citelémts
shall be trained to do so either by a qualified medical professional employed by the

Board, or an outside qualified medical

Savings Clause

If any portion of this Agreement is held to be illegagdly invalid, or unenforceable by a
court of competent jurisdiction, or by the decision of any authorized governmental agency
then that provision shall be deleted from this Agreement to the extent that it violates the lav
The remaining provisions of thiAgreement shall remain in full force and effect for the
duration of this Agreement to the extent they may be implemented without the deleted item:
By mutual agreement, the deleted provisions as well as any other provision so affected |
the deletion sall be renegotiated within thirty (30) days or the parties may mutually agree to

deal with the matter in subsequent negotiations.

Children

Employees shall have the right to place their children at the school where the employe
works, so longas the school has available space and the child is properly suited for the
school, using usual criteria such as grade levels and programs offered and as long as he
she meets the student assignment guidelines, including out of county and out of zor
admssion policies, and administrative procedures as outlined in School Board Rule 5.2C
Student Assignment, as adopted by the Osceola County School Board. The Board will n
provide special transportation, nor shall it be responsible for before and aftel Isohis in

such cases.

(8]



SectionF.

SectionG.

Employee Dress

Employee should dress professionally and be generally neat, clean and well groomed. Dre
should be appropriate to the work assignment. The following are guidelines concernin
dress:

1. The size of shitsrad pants must be appropriate t
oversized or undersized.-Shirts (except school logo/spirit shirts), clothing with rips or
tears, clothing which is revealing (plunging necklines, exposeslritd, transparent or
translicent or excessively tight) shall not be worn.

2. Pants or shorts with belt loops must be worn with a belt so that the waistband is worn ¢
the waist and not below.

3. The hem of the | adiesd skirtthsghor dr esse

4. Employees mayals wear sandals provided they dc
flops, platforms and shoes with wheels may not be worn.

5. Employee dress should not interfere with the work environment or present safety

concerns.

Indemnity
In any case whera bargaining unit employee is charged with a civil or criminal action

arising out of, and in the course of, assigned duties and responsibilities, that employee m;
request that the Board provide legal services. In any case where the employee plgads gui
or nolo contendere or is found guilty of any such action, the employee shall reimburse th
Board for any legal services which the Board may have supplied pursuant to this section.
the Board declines to provide legal services in response to theyem@od s , ané thas e s
employee is subsequently found not guilty or not civilly liable, the employee may renew
his/her request and a recommendation shall be made to the Board for payment of tt
reasonable cost of legal services, and the Board shall rdeorsich request previously
declined. The selection of the attorney shall be mutually agreed upon by the employee ar
the Board.

[9]



Section A

SectionB.

Section C

ARTICLE 1lI
MANAGEMENT RIGHTS

Standard of Service

It is the right of the public employer to determine ueitally the purpose of each of its
constituent agencies, set standards of service to be offered, and exercise control a
discretion over its organization and operations. It is also the right of the public employer tc
direct its employees, take disciplmgaaction for proper cause, and relieve its employees
from duty because of lack of work or for other legitimate reasons, provided, however, tha
the exercise of such rights shall not preclude employees or their representatives from raisi
grievances, shdd decisions on the above matters have the practical consequences C
violating the terms and conditions of any collective bargaining agreements in force, or civil

or career service regulations.

Authority of the Contract

The parties acknowledgbat during the negotiations that resulted in this Agreement, each
had the unlimited right to make demands and proposals with respect to any subject or mat

not removed by law from the area of collective bargaining.

Committees
Throughout the Agreement, unless otherwise stated wherever it is provided that joint

committee shall be formed, the following rules of probation shall apply.
1. The Union shall be permitted up to two (2) employeprasentatives on the
following committees: Professiondupport Staff Inservice Comrtee, District

InsuranceCommittee, and District Safety Committee.

2. Should the District establish Committees directly affectthe Bargaining Unit,

Unionrepresentation shall be permitted on said committees.

[10]



Section D

3. Committee meetigs are open to the public, though only committee mendieal

havevoice and vote in the meetings.

4. Committee members shall not be paid for time spent at committee meetings, unles

such meetings are held during the employees regularly scheduled work hours

5. Committees shall prepare and distribute reports of findings and recommendations, i

accordance with Florida Public Records Law.

No Strike/No Lockout
The Union agrees that during the term of this agreement neither it nor its members she

paticipate in a strike against the Board by instigating, encouraging or supporting in any
manner a strike. AStri ked means the conc
concerted absence of employees from their positions; the concerted stoppeqd by

employees; the concerted submission of resignations by employees; the concerte
abstinence in whole or in part by any group of employees from the full and faithful
performance of the duties of employment for the purpose of inducing, influencing,
condoning or coercing a change in the terms and conditions of employment or the right:
privileges or obligations of public employment, or participating in a deliberate and concertec
course of conduct which adversely affects the services of the Boahriberted failure of

employees to report for work after the expiration of this Agreement; and picketing in
furtherance of a work stoppage. The term

legitimate political activity.

[11]



Section A.

SectionB.

ARTICLE IV
ASSOCQATION RIGHTS

Access Rights
The Association and its representatives shall have the right to the use of the school buildin

for meetings provided that a written request has been made to the school principal fc
scheduling purposes. Represénts must be accompanied by a member of the Association.
If any special noanstructional personnel services are necessary over and above thei
normal services because of such meetings, the Association shall be billed for any actu

costs of such servicemcluding any applicable overtime pay expended.

Posting of Notices

The Association shall be allowed to provide a bulletin board in each school for its use

provided that it shall not cover over nine (9) square feet of space, and the |ofatiarh

bulletin board shall be mutually agreed upon between the Association and the principal.

The Associationshall have exclusive right to post notices of activities and matters of

Associationconcern on designated bulletwards. The Associationshall have the right to

use employee mailboxes faommunications to employeesThe Associationshall have

exclusive right to post/manage notices of activities and mattekssociationconcern on a

designated electronic folder. The electronic folder shallvisible on each individual

e mp | o gigtriet Previded emaibccount. ThBoardreserves the righb discontinue the

electronic folder for just causeDistrict administrative staff may monitor items posted on

either a bulletirBoardor theelectronc folder for content. The following procedures shall be

followed should theddministration have concerns about the content of an item:

1. The Administration shall immediately notify thssociationand cite for reasonand
rationale for such concerns

2. Following review of the posted item and discussion of the concerng\seciation
shall determine whether or not to remove the item.

3. In the event thaAssociationfails to respond or declines to remove the item, then the
District may remove the item for justause. The District recognizes that the
Associatiod s r i ght t o communi poatode abridgett and/dr s

interfered with in any way except as outlined above.

[12]



SectionC.

SectionD.

SectionE.

Information and Reports

1. The Boardagrees to furnish copies of aBpardrelated public documents reasonably
requestedby the Associationat the cost established in the Xerox printing schedule,
"Outside Copyingn-School personnel”. The term "InSchool Personnel” shall be
applicable only to Xerox printing. ThBoard further agrees to provide th&ssociation
electronic access tpublic documents irconnection withBoard meetings,including
access tahe Boardagenda and supplemental packet, (excluding employee application
and reference forms)in addition, theBoardshall povide theAssociationaccess to all
public records not exempted by Florida Statutes withnreasonable timefranad such
request. The School Boarddirectory will be supplied to thAssociationelectronically
without cost no later than ten (10) days faling the firstemployeepay day.

2. The Board will provide the Associationwith the names and addresses of all new

bargaining uniemployeesnd allretiring bargaining uniinnually

Membership ldentification

No employeeshall be preventeddm wearing pins or other identification of membership in

the Associationor its affiliates

Time for Official Duties

1. Members servings the official representative of the AssociatiorDistrict committees,
task forces, attendin@istrict meeings, or insurance meetings, or when acting as a
representative of th@ssociationat their worksiteshall be considered on duty leave

2. Duly authorized representatives of tAssociationand its respective affiliateshall be
permitted to transact officiahssociationbusiness orschoolpropertyduring the times
defined below:

a. Lunch periods

b. Time before and after student day.

c. If the representative is not employed by suohoo| upon arrival at theschoo]
he/she shall first reporttbh e p r i n cforghe pudpsse of iméking sich
arrangements as the principal or his designee deems necessary to avo

interference with thechoolprogram or with employee assignments.

[13]



Section F

d. The supervisor shall facilitate the visit pyoviding a reasonable place for the

Associationrepresentative to confer with employees

Payroll Dues Deduction

1.

The Board shall deduct from the pay of each ESP all membership dues of the Osceo
County Education Association, provided that at the time of such deduction there is, ir
the possession of the Board, a valid written authorization for dues deduction executed k
the employees.

Prior to July 1, the Association will notify the District of the specific amount of dues
deduction. Such dues shall remain constant for the fisca(J@lsrl to June 30).

Any ESP may authorize dues deduction by presenting an authorization card to th
Board The amount deducted will be as listed on the authorization until such
authorization is modified or revoked by the employee.

Authorization for duesdeduction shall be in force until revoked in writing by the
member to the Board and the Association. The revocable authorization for due:
deduction will be effective thirty (30) working days from the date the written request is
received by the Board.

All dues deduction by the Board shall be remitted to the individual designated in writing
by the President of the Associatianthin 5 working dayf the deduction.

The Association shall indemnify and save harmless the Board from all claims, demand:
suits, md cost s, including reasonabl e att o
administration of this item, provided the Board acts in compliance with its dues

deduction obligations.

. The Board will not collect any fines, penalties, or umiform assessnmés on behalf of

the Association.

The Association will not be assessed a service charge for cost incurred by the Board
order to provide any dues deduction requested by the Association pursuant to Florid
Statutes.

Electronic ReportingThe Board agred®s provide to the Association the dues deduction

information in an electronic format.

[14]



Section A.

Section B.

Section C.

Section D.

ARTICLE V
EMPLOYEE RIGHTS

Right to Engage in Activities

Employees shall have the right to engageconcerted activities not prohibited by law.
Employeesshall have theentire liberty of political action when not engaged in their
employmentprovided such action is within the laws of the United States of Amanda
the State of Florida. Employees shall be entirely free from politicalination or coercio

or the pretended necessity of making politimahtributions of money, other things of value,
or engaging in any politicalork or activity against their wishes under the assumption that
failure todo so will in any way affect their status as employde¢kaSchool Board

Employee Privacy Rights

The Boardagrees that the private and persdias of any employee, including additional
employment, ar@ot within the appropriate concern or attention ofBleardexcept as such

conduct that oaars outside the workplace impacts upon work.

Physical Examinations

The cost of any physical examination taken by an employee at the directionBait
except that which is a prerequisite for employment, shall be borne Botrd TheBoard

shall provide a list of three doctors from which the employee shall choose one.

Fingerprinting

Sectiors 1012.3%23), and 1012165, FSrequirethat allemployees shall be subject to a level

2 criminal backgroud check every five (5) years. The School District shall pay the cost of
re-fingerprinting employees, stog employeedfingerprints in the FDLE data base, and for
conducting a level 2 background check every five (5) years for each person whaiied

to meet level 2 screening requirements.

[15]



Section E.

Board Reimbursement

The Board shall reimburse employees for damage to clothing, dentures, eyeglasse
prosthetic devicg or artificial limbs where such damage occurs as a result of:

1. breaking up a fight

2. protecting students or other employee(s) from physical harm or injury

3. assault and/or battery occurring on him/her suffered in the course of the legal performant

of his/her assigned duties.

Such reimbursement shall not exceed the replacement cost nor be paid when the above |

is reimbursable from other sources.

Employees will be reimbursed for any out of pocket expenses, up to a maximum of $500.0
employee dductible, due to vandalism to their personal vehicle occurring on school district
property, provided such loss is not covered by personal insurance or reimbursed from oth
sources. Cases of vandalism shall be reported to an administrator as soonaasaie id

discovered. If an administrator requests a police report the employee shall comply. Ever
effort will be made to reimburse employees within sixty days of submitting the required

paperwork.

[16]



Section A.

ARTICLE VI
NEGOTIATIONS

Ground Rules

1.

Each party shall select its own team members, and at each bargaining session, each te
shall possess all authority necessary to propose, counter propose, and tentatively agree
proposals or counter proposals subject to final ratification by the Boakdsaciation
membership as is applicable.

The parties shall mutually agree on the location for all negotiation sessions. The dat
and time for the next session will be established mutually no later than at the end of eac

session. Times for bargainingssions will be mutually agreed upon by both parties.

All tentative agreements shall be signed by the chief negotiator or designee for eac
team. Each team shall be responsible for the maintenance of such records. Either pa
may, if it so choosesutilize the services of outside consultants to assist in the

negotiations.

If the negotiations described in this section reach impasse, the procedures as set forth
the Chapter 447, Florida Statutes shall apply. At the request of both parties, tomedia

may be appointed subject to PERC guidelines. Subsequent to reaching impasse t
parties may mutually agree, but are not required, to continue negotiations in an effort t

reach further tentative agreements.

There shall be two officially signed copiesany collective bargaining agreement. One

copy shall be retained by the Board and one by the Union.

Resumption of Negotiationslf either party should fail to ratify the tentative agreement,
that party shall notify the other within a reasonableggeof time, and shall inform the
other party to the extent possible of the reasons for rejection and shall confer with th
other party to arrange a date, time and place to resume negotiations within ten (1(

working days of such notice.

[17]



Section B. Permissive Reopenings

Either party may ask to reopen negotiations at any time on any item, but negosha#lbns
only be reopened by mutual agreement and then only on those subjects that are mutua

agreedupon

Section C. ScheduledReopenings

Negotiationsshall be reopened annually at the request oAgsociationor the Board not
sooner tharMarch 1 of each year. Negotiations will be limited to changes in wages,

benefits, andho more thariour (4) nonmonetary issues fromachparties.

Section D.  Publication of Contract

Within 45 days of ratification of this agreemesud approval of the final draft of the
document by the Associatipthe Board at its expense, shall print annudifyy (50) copies

of this Agreement for thé\ssociationfor their distibution. The contract or any amendment
shall be available online within 14 days of ratificatenmd approval of the final draft of the
document by the AssociatiorAdditional copies shall be made available at the then current

printing cost.

[18]



Section A.

Section B.

ARTICL E VII
GRIEVANCE PROCEDURE

Grievance

Grievance- Any claim by abargaining unit employe®r a group ofbargaining unit
employeeshat there has been a violation, misinterpretation, or misapplication of a provision
of this Agreement.

Grievant - Any bargaining unit employee or group of employees, as defined in the
bargaining unit description set forth in the PERC certification, filing a grievance, and the
Association with the right to file grievances limited to class actions and Associatits oig

representation as provided in this Contract.

Written Grievance a statement which apprises the Board representative of the nature of the
grievance which contains at least: (1) a reasonable description of the grievance and the fa
upon which itis based; (2) the specific Articles and clauses claimed to have been violated
(3) the date or dates upon which the alleged violation took place; (4) the remedy o

correction requested; and (5) the signature of the grieving party or their representative.

General Provisions

Both parties encourage employees and administrators to arrive at a satisfactory resolution
accordance with this agreement of any grievance on an informal basis directly with eac
other. When resolution cannot be reachtébe, parties may resort to the more formal

procedures stated herein in an effort to resolve the grievance and preserve good morale.

Administrative Channet
(2) Principal or other supervisor
(2) Chief Human Resource Officer

3) Superintendent or Degiee

[19]



. Unit employees shall have the right to call upon any representative(s) to aid and assist
any level(s) of the grievance procedure. The grievant, his representative, and th
Association shall have the right to be present at any and all levels.

. Unit employees shall have the right to have all documents, communications and recorc
dealing with the processing of the grievance kept separately from the personnel file c
the grievant.

. No reprisals of any kind shall be taken against any participant initheagce procedure

by reason of such participation.

. The number of days of each level shall be considered a maximum except when extends
in writing by mutual consent.

If the grievant does not file a grievance within fifteen (15) days after the act orioondit
on which the grievance is based, is known or should have known, the right to grieve
such act or condition shall be considered waived.

. Failure of the grievant to appeal a decision to the next level of the grievance procedur
within five (5) days of reapt of the decision shall be deemed to be acceptance of the
decision rendered at that level.

. Failure at any step in this grievance procedure to communicate the decision on
grievance within the specified time period shall permit the grievant to appia text

level in this procedure.

. All meetings or conferences at Level | of the grievance procedure may be held during
the regularbargaining unit employeworkday at a time mutually agreed upon by the
parties. All meetings at and after Level Il of theegance procedure shall be held after
the regular employee workday, unless by mutual agreement of the parties, the meetin
can be scheduled during the employee workday.

. Nothing in this grievance procedure shall be interpreted as to limit or waive ats/argh

privileges granted to employees or the Association by Florida Statutes.

10. Association representatives will be entitled to inspectcmnfidential data relevant to a

grievance, and may request and receive copies thereof without charge up to a maximu

of a total of ten (10) copies per grievance. Additional copies will be provided at cost.

[20]



Section C.

Procedure for Resolving Grievances

1. Level | - The grievant will discuss the grievance with the principal or other supervisor

except that Association or ads action grievances may be filed directly with the
Superintendent. In the discussion, the employee shall advise the administrator of tr
particular section(s) of the Contract the employee believes was (were) violated, and ho
they allegedly were violate The administrator shall verbally respond to the grievant
within five workdays of the meeting, and include an explanation as to why the
administrator believes the contract was not violated.

. Level Il - If the grievant is not satisfied with the verbalpsition of the grievance at

Level I, or if no decision has been rendered within five (5) days, then the grievant may
file a written AStatement of Grievance:t

available at each school, with the Chief of HumanoRass

. Level lll - If the grievant is not satisfied with the disposition of the grievance at Level Il,

or if no decision has been rendered in writing within five (5) days, then the grievant may
file a written AStatement no fTheGuperatendentc e
may at his/her discretion have his/her designee review and render a decision.

. If the grievance is not settled at Level br no decision is received in writing within ten

(10) days, it may be submitted for arbitration by the Asgmn within twenty (20)
days.

. When an arbitration hearing is held, participating unit employees shall be given release

time to attend the hearing.

. The Federal Mediation and Conciliation Service (FMCS) will be requested to submit a

panel of five (5) arltrators from which the parties shall mutually select the arbitrator. If
the arbitrator is unable to serve or the parties mutually agree that no person on the par
is suitable, the Federal Mediation and Conciliation Service (FMCS) shall appoint the
arbitrator. Both parties agree to abide by the Voluntary Rules of the Federal Mediatior
and Conciliation Service (FMCS). The arbitrator shall not have the power to add to,
subtract from, modify, or alter the terms of this Contract.

7. The parties shall share edlydhe arbitrator's fees and expenses.

. The decision of the arbitrator shall be final and binding as set forth in Florida Statutes

Chapter 447.
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SectionA.

ARTICLE VI
PERSONNEL FILE ACCESS AND SECURITY

Privacy and Personnel Files

1.

The Board shall complin all respects with current state and federal laws concerning
public school system employee personnel
records, information, data or materials, which are maintained by the School Boarc
anywhere (including thevork site file), which are uniquely applicable to that employee,
whether maintained in one or more location. All files maintained on employees shall be
confidential except as provided in School Board rules or Florida Statutes. Items may nc
be placedimn empl oyeeds personnel file unle
employee pursuant to Section 1012.31, Florida Statutes.

An employee, or his Association designee authorized in writing, shall have the right,
upon request, to review all documentsteimed in his own official personnel file and in
the files maintained by a principal or work site administrator, whether or not such
documents are subject to public disclosure under state law. The sole exception shall |
records, which are expressly résted from disclosure by law. The employee must
make an appointment with the Human Resources Department, the school principal ¢
work site administrator, as the case may be, in order that a managerial employee will
present when t hmspedetpl oyeeds file is i

A Union representative shal/l receisve
personnel file if either:

a. the employee has given the Union written consent to review the file;

b. review of the file i s pertiAgreement.t o
All documents used for investigations remain confidential as prescribed by state
law.

An employee shall receive one copy of any document in his own personnel file upor

request to the Human Resources Department.

No anonymous letters or matedathall be placed in the personnel file. Materials
which are derogatory to an employee may be placed in a personnel file only if they
pertain to work performance, or other matters that may be reason for discipline
suspension or dismissal. Such materiabtrbe reduced to writing within forfyve (45)
days and signed by a person competent to know the facts or make the judgmer
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Additional material may be added to clarify or simplify as needed. A copy of all such
materials to be placed in the personiielghall be provided to the employee either:
a. by certified mail, return receipt requested to his/her address of record,;
b. by personal delivery to the empl oy
materials signifies receipt only); or
C. by a personal delery to the employee with a statement by a-rimargaining
unit witness certifying personal delivery to the employee.

6. An employee may have information placed in their file that pertains to their job
performance, attitude, skills or qualifications by mutting it to the Human Resources
Department.

7. The employee has the right to answer in writing any such material in the personne
file within ten (10) working days after receipt.
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ARTICLE IX
RIGHT OF REPRESENTATION

If an employee has a reasonabddidf that discipline or discharge may result from what s/he says,
the employee has the right to request Union representatiBmployeesmay request three (3)

working days to contact and obtain representation for the meeting.
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Section A.

SectionB.

Discipline

ARTICLE X
EMPLOYEE DISCIPLINE AND DISMISSAL

A regular status employee may be disciplined and/or discharged for just c&asd

situation will be treated on an individual basis

Progressive Discipline

Should it become necessary tsajpline an employee, it ithe Districtd s | nt ent

consistent with the concept of progressive disciplexeept in those instances where

infractions are of such a serious nature and do not warrant progressive discifiise.

process includes amany asfive (5) steps. Employees covered by this agreement may be

disciplined for just cause in the following ways:

1.

Informal contact(site record)- Initial minor infractions, irregularities or
deficiencies shall first be privately brought to the empléyse at t ent i
supervising administrator.

Verbal warning (site record} If the conduct persists, the supervising
administrator shall speak with the employee in private to issue a verbal
warning. The supervising administrator shall inform the egg@m®f the basis

for the verbal warning and, where appropriate, the steps the employee mus
take to prevent further disciplinary action. Written notation of the verbal
warning shall be placed in the emp
not be ued as the basis for further progressive discipline if no other
disciplinary action occurs within twelve (12) months from the date of said
warning. A performance improvement plan may be implemented at this step
of the progressive disciplinary process.

Written Reprimand(district record) - If the conduct continues, a written
reprimand may be given to an employee. The written warning shall be datec
and signed by the supervising administrator and shall include a complete
description of the incident or prabh, referring to specific times, dates,
locations, personnel involved and rules violated. The written warning shall
also describe the steps the employee must take to prevent further disciplinar
action from occurring. The employee will be notified thatttier problems

may result in more severe disciplinary action up to and including discharge.
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SectionC.

SectionD.

The written warning shall be given to the employee in private. The employee
shall sign the original reprimand which will not necessarily imply that the
employee grees with the contents of the written warning, but only that the
employee received it. The written warning shall not be used as the basis fol
further progressive discipline if no other disciplinary action occurs within
twelve (12) months from the date dfie written warning. Performance
Improvement Plan should be considered at this step of the progressive
disciplinary process.

. Suspension With/Without Pay The Superintendent has the authority to

suspend employees with pay, or without pay upon recommendsdi the

Board. A notice of suspension shall be issued to the employee in writing,
dated and signed by the Superintendent. The written notice shall contain &
reasonably complete explanation of the conduct or performance that is the
reason for the suspsion and the steps the employee must take to prevent

further disciplinary action.

. Demotion, involuntary transfer, or terminatietn those situations where the

progressive disciplinary steps have not resulted in modification of the
identified behaviorpr where the employee commits a serious infraction, the
employee may be demoted, involuntarily transferred or terminated from
employment. A termination must be made by recommendation of the

Superintendent to the Board.

Reprimand - Privacy

All disciplinary actions shall be done in private.

Complaints Against Employees

When an allegation of wrongdoing or a complaint against an employee is investigated, th
employee shall be notified of the specific nature of the complaint, the nathe person
making the allegation, and shall have the opportunity to seek representation prior to ar
investigatory meeting. The employee shall have an opportunity to respond to the allegatior
or complaint during the investigation. In a meeting forrdeord from which the employee

believes that discipline may follow, the employee may request representation. When
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SectionE.

SectionF.

SectionG.

request for representation has been made, no such meeting shall take place until
representative shall have the opportunity to be presém. employee may requebtee(3)
working days to contact or obtain representation. An extension may be granted upon mutu
agreement of the parties. The employee shall have the opportunity to provide rebutt:
testimony, documentation, and witnesse®rpto completion of the investigation. Upon
conclusion of the investigation, the employee and his/her representative shall be provided
copy of the written investigatory report. The employee shall be entitled tedaspiplinary
hearing with the Clef Human Resource Officer or his designee to offer rebuttal testimony
and documentation. Following the piesciplinary hearing the Chief Human Resource
Officer may require further investigation, evidence or any material he/she deems necessa
to concludethe investigation. The employee shall have the right to submit any additional
information or statements following the pdesciplinary hearing. At the close of the
investigation, the Chief Human Resource Officer shall make a recommendation to th
Superntendent for cause or no cause. No disciplinary action, including loss of pay ot
benefits shall be levied against an employee until such time as the Superintendent rends
his decision.

| nvestigations
Investigations conducted by tHaistrict shall normally be concluded within forty (40)

workdays. The District shall notify the AssociatiofESP of any investigation extended

beyond the forty (40) days. Theasons for the extension will be stated in writing.

Representation

An employeewill be afforded the opportunity to have union representation during the

disciplinary process including the issuance of verbal and written discipline.

Hand Delivery

A copy of a written reprimand will be hand delivered to the employee by thagement
representative responsible for thee pr i mand. Tdigeature ingidatesyreceigi s

only, not agreement.
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SectionH.

Sectionl.

SectionJ.

SectionK.

Absent - Mail
If any employee who is to receive a letter of instruction or written reprimand is absent fron
work or cannot b located, a copy will be mailed to his/her last known address by certified

mail, return receipt requested.

Unverifiable/Anonymous

No verbal warning, letter of instruction, reprimand, suspension (with or without pay),
demotion, involuntary trasfer, or termination shall be issued based on unverifiable and/or

anonymous information or complaints.

Administrative Leave With Pay

Administrative Leave with Pay is not considered disciplinary action.

Suspension or Reassignmerending Investigation of Misconduct

1. Conduct on Duty. An employee may be suspended when his/her inappropriate
behavior is so serious that immediate removal from the work place is necessary. Th
employee shall be required to leave school district propeatyipg investigation
and the period of suspension shall be without pay. A suspended employee may n
be permitted to work on his/her normal day(s) off, nor take paid leave time, nor make
up the time by working overtime in lieu of a payroll deduction for period of
suspension. Some examples would be theft, gross insubordination, threat of violer
action, destruction of district property, and violation of the School Board Drug Free
Workplace Policies. When an investigation has been completed, the rgerop
disciplinary step, ifiny, will be applied.

2. Suspension with or without pay will be consistent with School Board policy.
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Section A.
1.

ARTICLE Xl
PROBATIONARY PERIOD AND CONTRACT STATUS

Probationary Period

Beginning July 1, 2011, all newly hired Exhtional Support employees will be placed on a
one year probationary status during which time the employee may be terminated withot
cause and without breach of contract. Termination of a probationary employee shall not b
subject to the grievance procedur Probationary contract means an employment contract
for a period of one school year awarded to an employee upon initial employment in the
school district. For the purposes of this article, one school year is defined as the completic
of the number of wrkdays for the position (for example, 254 work days for a 254 day
position, 180 days for a 180 day positioBmployees hired after December 31 will be
offered a short term contract only and, if rehired the following year, shall complete an entire

year ppbationary period.

A probationary contract may not be awarded more thae tmthe same employee unless
the employee was rehired after a break in service for which authorized leave was nc
granted. A probationary contract shall be awarded regardlgsewbus employment in

another school district or state.

Probationary employees who serve the entire probationary period shall be given a minimul

of two assessments during the year.

During the probationary period, employees will enjoy all rightsd reponsibilities
guaranteed by this Agreemesgcept the right to grieve, arbitrate or appeal a probationary
termination. Probationary employees shall be entitled to health benefits and vacation
accruals, if applicable, the first day of the month followmgety (90) calendar days of

continuous employment.
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Section B Contract Status

Upon successful completion of the one year probationary contract, the District mayaaward

regular employment contract to the employee if

1.

the employee has been recommendethbySuperintendent for reemployment and it

is approved by the School Board

the employee has not received two consecutive annual performance evaluatio
ratings of unsatisfactory, two unsatisfactory annual performance evaluations within &
threeyear period,or three annual performance ratings of needs improvement or a
combination of needs improvement and unsatisfactory.

Any regularEducational Support employee may be suspended or dismissed at an
time during the term of the contract for just cause.

The regulr contract shall be effective at the beginning of the school fiscal year
following the completion of all of requirements.

A regular contract shall be renewed each year unless the Superintendent afte
receiving recommendations from the supervising adnnat®t charges the employee
with unsatisfactory performance and notifies the employee of unsatisfactory
perfor mance. | f t he e mp lunsatisfactorgthef i n
employee will be placed on a Performance Improvement Plan, {PiIF¢ enployee

fails to meet the required performance objective(s), the employee will be placed or
performance probation for a period of ninety (90) days.

The following procedures shall be followed fegularcontract employees placed on
performance probation fainsatisfactory performance:

a. The Superintendent will be notified of the employees failure to meet the
required performance objective(s) and the supervising administrators
intention to place the employee on Performance Probation for Unsatisfactory
Performace.

b. The employee will be placed on another Performance Improvement Plan
(PIP) which will include training, spaced reviews with performance update
conferences and strategies for improved performance.

c. The employee is to be observed and apprised regularjylaof progress

(review sessions shall be no more than 30 days apart).
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d. Within 14 days after the close of the 90 day period, the evaluator must asses

g.

the employee formally and determine if deficiencies have been corrected anc
notify the Superintendent.

Within 14 days of notification, the Superintendent must notify the employee
in writing whether or not performance deficiencies have been corrected and
include the recommendation for continuation or termination of his/her
employment contract.

If the employee va hed to contest the Super
he/she must, within 15 days, notify in writing their request for a hearing.
Within 60 days of the receipt of the appeal, the School Board must conduct &
hearing. A majority of the School Board is re@dirto sustain the

Superintendentdéds recommendati on.
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Section A.

Section B.

ARTICLE Xl
EVALUATIONS

Purpose
Both parties agree that the Superintendent is responsible for the evaluation of performan

of all bargaining unit employees. The overall mpsg of the process is to improve the
quality of services rendered to the public by providing employees with feedback and recor
of their service to the District.

Process
1. All non-probationary annual contract employees vl formally evaluatedy their

supervisor/administrator at leastceannually in writing.

2. Each new and current employee shall be fully informed of the evaluation procedures

criteria, standards, and instrument to be used.

3. The formal evaluation will serve as a basis forcdssion for recording satisfactory
performance by an employee and where a
(Attached as Appendii).

4. The employee will receive, in a private meeting a completed copy of his/her formal
evaluation. The supervisor @administrator and the employee will sign and date the
compl eted for m. The employeeds signat ul
the evaluation, but acknowledge receipt. The employee will have the ridisctess the

evaluation with the supervisor administrator.

5. Prior to giving an overall unsatisfactory evaluation, the supervisor shall notify the
employee of the areas of ineffective performance, explain the performance deficiencie:
provide assistance to improve, and give a time certairh®employee to correct the

deficiencies.
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Section C.

6. Eval uati ons wil | be pr e psapergigsbr/admmnistragpi onlg n
provided, however that the preparer of the evaluation may secure the input stvtber
the employee has reported to durihg tating period. The input will be fully disclosed
to the employee.

7. The employee may request Union representation at post evaluation or profession:

improvement plan meetings.

8. The employee will have ten (10) business days to respond in writing to daheon

and said response wil/l be made a part o

Performance Improvement Plans

If matters arise which may later form the basis for an unsatisfactory rating on a performanc
evaluation, such matters will be matte subject of a written performance improvement

plan (Attached as AppendB). It shall be the responsibility of the supervisor/administrator

to identify when an employee requires the assistance of a performance improvement plan f
the purpose of impromg performance deficiencies. The plan shall be prepared and given to
the employee within ten business days after the supervisor/administrator becomes aware
the matters giving rise to the need for a plan. The components and procedure for preparing

performance improvement plan will be as follows:

1. A performance i mprovement pl an wi | |
supervisor/administratpwith input from the employeegn a form prescribed by the
District.

2. Theperformance improvement plavill identify particular areas of concerndaapecific
recommendations formprovement strategies for improvement, a description of the
assistance that will be offereahd a defined, reasonable lengthtione to correct
performance deficienciesThe supervisor/admisirator will meet with the employee no
|l ater than the end of this time period
meet the performance goal(s) of the plan. The employee will be responsible for

completing the performance improvement plan.
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3. A copy of the performance improvement plamll be given to the employeeeviewed
with the employeeinpr i vat e meeti ng, anpekrsonieldile.ed i r
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ARTICLE Xl
HOURS OF WORK

Section A. Normal Work Day

The length of theormal work dayshall beclearly designated to each employee prior to the

beginning of the work year.

Section B. Work Calendar Changes

An employee will be notified by July 1 of changes to their work calendar.

Section C. Flexible Work Schedule
A flexible work schedule is defined as modifications to the established work schsatule

affect the beginning and ending times and the -fhaty lunch. A flexible workschedule
shall not change the number of hours the employee works per normalveekk Flexilility

in an individual 6s s cheduladvanceaby thé siperaigomp r
provided any denial is not arbitrary, capriciousgizcriminatory

Section D Duty Free Lunch

All full -time employees who work at least four (4) continuous $aall be provided a
duty-free lunch period without pay of not less than thirty (30) minutes per day.

SectionE. Right to Leave

An employee shall not be required to findeplacement for his/her approviedve

SectionF. Straight Time Pay

Work time above the normal workweek but less than forty (40) hours shall beapéie

straight time hourly rate.

SectionG.  Qvertime Pay
Hours worked in excess of forty (40) per week will be paid at one anthaithéme the
employee's regular hourly rate. Pagéve daysill not be counted as time worked for the
purpose of computing overtime pay. Paymfentovertime will be included in the paycheck
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SectionH.

Section |

for the week in which the overtime wa®rkedin accordance with the established payroll

scheduleexcept that whe a paycheck is issued early the overtime pay may be delayed until

the next paycheck. Generally overtime hours must be authorized in advance by the

immediate supervisor, and alertime hours worked must be reported for the week in

which they were worke

Paychecks
All nine and ten monteamployees wilhave the option teeceive twenty four (249r twenty

(20) equal paychecks which wilbe paid on a seamonthly basis. Eleven and twelve

month employees will receive 24 checks.

1.

Errors in Pagheck

Errors in payroll checks shall be reported promptly to the payroll department. Errors in
payroll checks shall be corrected no later than the next paycheck; except that an error
the last paycheck shall be corrected within ten (10) working dagstdfcation to the

payroll department.

. Direct Deposit

TheBoardshall provide direct deposit of regular salaried paychecks. Enrollment is open
throughout the yearAll employees are required to enroll in direct depo$ite District

will maintain a ist of financial institutions that will work witlemployeesvithout a bank
account to establish an account. In lieu of printingag checks/stubs, thBistrict will
provide check/salary information electronically through the Empl&grtal

End of the yar paychecks

Employees who workine or ten monthwill receive allend of the year paychecks
later than ten (10¢alendar days after the lasinployeeday. If the tenth day falls on a
holiday or weekend;hecks will be distributed on the last workdaiopto the weekend

or holiday.

Mileage, Meals, and Rates Per Diem

1.

EmployeeéPrivately Owned Vehicles

Employees authorized to use their privately owned vehicle for appneekl duties

travel shall bgpaid mileageat theBoarddesignated rate
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2. Employees Assigned More Than One $thool
Employees who are assigned to more than one (1) worksite per day shall be reimburs

for the mileage driven betweeBchoos for actual miles driven. Such mileage
reimbursement will not include routine travel and from the assignesichooland the
employee's residence.

3. Out of County Meals
Meals for required/approved overnight travel shall be paid pursuant to the State

established rates.
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Sectin A.

SectionB.

ARTICLE XIV
VACANCIES, TRANSFERS, AND REDUCTION IN FORCE

Vacancies

Vacancies, including those for any bargaining unit, shall be posted at least five (5) day
(administrative positions ten (10) days) before the final date for application. The Board will
continue to give consideration to currently emplopedsonnel and will give preference to
gualified applicants from within the school district when in the judgment of the
Superintendent all qualifications are equal. Individuals shall submit their applications in
writing to the Superintendent or his design@ior to the established deadline in order to be

considered for the position.

Bargaining unit employeesho apply for an advertised position will be notified in writing

whether they have been selected for the position.

The Superintendent shall postectronically on the District websita list of known
professional support stafficancies as vacancies occur for the coming year within fourteen

(14) days of Board approval of the Personnel Allocation Package.

The Associ at i on 0 s pyofafl vacarciesphstet within tleesystern. ehisa
vacancy list shall be updated each week as vacancies occur through the end of-the pa
school planning period. Thereafter, a list of vacancies shall be avatlaoteonically,at

the County and Assodian offices. Any position being held fomamployeereturning

from approvedeave will be posted as a vacancy. However, priority for filling the vacancy

will be given to the returningmployee

Posting of Vacancies

Posting shall take placeehen a vacancy exists as a result of promotion, resignation,
retirement, termination, new staffing, and new operation start up. Vacancies shall be poste
on the District website for employg® review. Posting shall include the position title, the
locaton, special qualifications if necessary in the opinion of management, and the date th
positionwas initially postedThe posted list shall remain posted until replaced by a new list.
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SectionC.  Transfers

1. If a bargaining unit employeéesires a transf to be effective the next school year,
he or she must submit a transfequest electronicallgn the employee portal

2. A bargaining unit employeen the transfer list will not be required to transfer and is
not required to discuss the transfer requett wor receive the approval of his or her
principal.

3. Bargaining unit employeesay apply and will be considered for transfers at any
time. Bargaining unit employeeasn the transfer list shall be considered first for any
vacant position for which theyualfy and specifically apply; however, the receiving

administratowill make the final recommendation.

Section D Allocation Reduction - Worksite

1. If there is an allocation reduction at a worksite for any reason and transfers becom
necessary, then transfeshall be on a voluntary basis whenever practicable. The
principal shall meet with the affected departments/programs to review reductions tc
be made and seek volunteers to transfer. The names of the volunteers shall be giv
to theHuman Resourcedeparinent forplacement.

2. If no or not enough employees volunteer for transfer, those bargaining unit
employees with the least continuous years of district service in the school distric
will be placed at other worksites providing the employee possesses tlssargce
training and qualifications for the position in question and the program needs of the
school.

3. Least service shall be determined initially by:

a. by job title
b. by consecutive years of district service then
c. by specific hire date.

4. Allocation reductionemployees in the bargaining ushall be assisted in finding a
position within the district. Allocation reductioemployeesshall be placed in a
similar position for which they arqualified before gpersonrmay be hired.
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Section E

Section F

Conversion to Charter Schools

The District shall forward copies of all proposals concerning Charter Schools to the Osceol

County Education Association as they are received. The following item is of particular

interest toemployeest school which convert to Charter Status

a) Upon the approval of the Board for a school to convert, the Superintendent or &

designee shall meet with the President or a designee to review and discuss tt
process to allovbargaining unit employeds transfer from the converting Charter
school, incliding the transfer timelines that will be followed. Earhployeeshall
have the opportunity to request to transfer from any converted school. Conversion
school employeesshall be assisted in finding a position within the District.
Assistance shall inate information about openings and opportunities to interview.
Conversiorschoolemployeeshall be placed in similar position for which they are
gualifiedbefore a nevemployeemay be hired or other curreemployeesllowed to
transfer voluntarily. Employees may be offered different type of position for which

they are qualified.

Reduction in Force- District

If there will be a recommendation of a reduction in force (RIF), the Superintendent shal
first meet with the Association to revidie need for the reduction. Such review shall occur
prior to official Board action and include the projected number of allocations to be reduced
financial and student data which require the reduction, and timelines for implementation o
any reduction. flthere is a reduction ibargaining unitallocatiors for any reason and
transfers become necessary, then transfers shall be on a voluntary basis whene\
practicable. In making involuntary transfers or reductions in fobagaining unit
employeeswith the leastamount ofservice in the school district shall be transferred or laid
off first, providing theemployeedransferred and themployeesemaining in the district
possess the necessémgining andqualificationsfor the position in question anddlprogram
needs of the school.
Leastamount ofservice shall be determined initially by:

a. by job title

b. by consecutive years of district service then
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Section G

c. by specific hire date.

Layoffs

1.

Any bargaining unit employe#ho is to be laid off will e so notified in writing at
least thirty (30) days before the effective date of the layoff unless a District financial
crisis exists. Such notice will include the proposed time schedule, the reasons for th

proposed action, and his/her recall rgghas seforth in this Article.

. A bargaining unit employewho is laid off shall retain recall rights for eighteen

months from the last dayf regular employment.

Laid off employees shall have the right to purchase employee benefits as provide
through COBRA.

A bargaining unit employewho is being recalled shall have twelve (12) calendar
days from the postmarked date of the recall certified letter in which to reply to the
Superintendent whether he/she will accept recall. Failure to respond or to accept th
offer of recall within the foregoing time limit results in automatic forfeiture of recall
rights. It shall be the obligation of thargaining unit employe® keep the county
office informed of Is/her correct mailing address.

Bargaining unit employeesn layoff shall be recalled prior to the hiring afnew
employeein their positionand in the reverse order of layoff, prdiig they possess

the necessargualifications and have clearly demonstrated the ability to meet both
the requirement of the position guestion and the program needs of the school.
Suchbargaining unit employeeshall remain on the recall list until they accept a
position with a similar job title refuse a positiorwith a similar job title resign,
retire, or theights to recall havexpired.

Bargaining unit employeanay submit additionajualificationsto be used for ll

after layoff.
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Section A.

Section B.

ARTICLE XV
LEAVE

L eaveof Absence

A leave of absence is permission granted byBbardfor an employee to babsent from
duty fora specified period of time with the right to returnetmployment on the expiration

of leave. Any absence of a member of Hagaining unit from duty shall be covered by
leave duly authorized and granteldeave shall be officially granted in advance ahdll be
used for the purposes derth in the leave application. Any request that leave be granted
retroactivelyshall be denied except in the case of leave for sickness or other emergencies,
which case leave shall be deemed to be granted in adgesvded prompteport is made

to the proper authority.

Sick Leave
1. Each fulitime employeeshall receive four (4) days of sick leave as of the first afay
employment of the current contract year, and thereafter shall be creditedneit(il)
additional day of sick leave at the end of each month of employmenmnaximum of
nine (9) days for nine (9) month employetes) (10) days for ten (10) mongmployees
eleven (11) days fagleven (11) montlemployeesand twelve (12) days for twelvé2)
month employees Employeesreturning from sick leave shall be returned to the same
Schoolassignment and position held before the leave.
2. The total unused portion of the annual sick leave shall be permitted to accumulat
indefinitely.
3. Sick leave dayaccumulated byreemployeeprior to a leave of absence shalldredited
to theemployeeupon return.
4. Annual and accumulated sick leave days may be used either for personal illness ¢
emergencies as defined below:
a. Personal illness of themployee
b. Death orillness of father, mother, brother, sister, husband, wife, cbtlugr
close relative, or member of his/her own household.
c. Sick leave may be used for maternity reasons upon verificatigmeghancy
by a statement to the Superintendent from a licensgsigsain.
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5. Employeescan transfer sick leave into thidistrict, from anotherDistrict in Florida,
equal to the amount that thewra in thisDistrict. Employeesformerly employed in
Osceola County shall have any accumulated ake reinstated upon reelopment.
The reinstated leave shall be reduced dalthe extent that the number of days used in

anothemDistrict exceeds the numberrned in thabistrict.

Section C. Employee® oMntary Sick Leave Bank

1. Membership
Any full-time employee of thBoard having been employed by tlsehool Boardor at

least one (1) year and having at least ten (10) days accrued sick leavednyl tbe
September of each year (inclusive of four (4) days sick leave advantagenroll in
the sick leave bank by voluntarilgontributing one (1) sick day tthe Bank. The
enrollment shall be opened each year during the montt&eptember and February
only. Employees on leave returning to service may floagBank within ten (10) days of
their employment if they meet all otheniteria.

a. Enrollment must be made on the prescribed form furnished by¢hgonnel
Department.

b. Any sick leave day contributed pursuant to this section shall be renfimrad
the personally accumulated sick leave balance of that employeshaticha be
returned

c. Membership in the Sick Leave Bank shall be continuous from the initial
enrollment until anndividual member has withdrawn from the plan or tigsvn
the maximum allowed from the Bank.

2. Replenishment Contributions

If the Bank is depleted dumj a School year, members may be assessed up to a
maximum of three (3) days per year.

3. Administration and Governance

a. A Human ResourceBepartment Committee will administer the Sick Leave Bank
andwill determine the validity of claims against the Bank.
b. The Fersonnel Department will make available an annual report of usdage Bank

to theSchool Boardand to Participating members.
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c. Appeals shall be handled by the Superintendent who will establish anéugber
Appeals Committee, representativ®f both Assogation and management for the
purpose of settling any dispute arising from claagainst the Bank. The Committee
will be comprised of two membefsom the TeacherAssociationappointed by the
President and two members appointegd the Superintendent, andne Non
Instructional person mutually agreegbon by theAssociationPresident and the
Superintendent. This Appealsmmittee shall be the final authority on all disputes or
interpretationinvolving eligibility for benefits.

4. Eligibility

In the event of &erious personal iliness, accident or injury of which the emplbgse

no control,causing a participating employee to be absent from work faxéended

period of time, the employee may receive paid leave as follows:

a. All accumulated sick leave of the ployee must first be expende)lowed by a
leave, not charged to sick; of five (5) work daysiperdent.

b. Applications must be made to the Personnel Department includitegeanent from
a doctor attesting to the member's extended illnassjdent or njury. The
statement must certify:

1) The nature of the iliness, accident or injury.

2) That in the event of an operation, it is absolutely necessargaanhd not
reasonably be delayed until a break in the emplogedysschedule.

3) The probable date the membevuld be able to return to work.

c. Application must also provide permission to investigate medical reeordiither
information needed for review or appeal.

d. A participating member shall not be eligible to use sick leave fronB#md if the
employee is oteave for injury or iliness in the line of dutyorker's compensation,
or onmedical retirement.

5. Benefits

a. All cases will be reviewed by the Sick Leave Bank Approval Commutteen each
twentieth (20th) day of benefits had been reached up tom@memum anount
allowable. At this time, the Committee may requadditional medical certification.
Also, at this time, any sick leave whichay have been accrued by the participant
must then be used befaresumption of drawing from the Sick Leave Bank.
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b. Upon appreal of application, a member will be allowed to draw up t@aximum
of forty (40) paid sick leave days from the Bank, provided thengains sufficient
leave days in the Bank.

c. The employee shall not have to pay back in any manner the numbday®fused
from the Sick Leave Bank except as outlined in the Sebttw.

d. In the event a member draws from the Sick Leave Bank, that indiviterabership
shall be suspended from the Bank membership after draalindays authorized
from the Bank. Such individualsay reinstatenembership by meetyqualifications
in sectionabove.

6. Participation Abuse

Alleged abuse of the Sick Leave Bank shall be investigated by the Personne
Department. If an employee is found to have abused the use of the SickBasdkyehe
empbyee shall repay all sick leave credit (in dollars) drawn fromSilck& Leave Bank

and after review by the Appeals Committee be subject to ailnen disciplinary action

as determined by tH&chool Board

7. Withdrawal from Participation

Any patrticipating emjpyee who wishes to withdraw from participation in tS8ek
Leave Bank may do so and withdrawal will be effective immediately upogipt by the
Personnel Department of written notification of the employie#st to withdraw. Any
previously contributegick leave will become tharoperty of the Sick Leave Bank.

8. Discontinuance of Sick Leave Bank

If it becomes necessary to terminate the Sick Leave Bank, unused sick ld@e@&ank
will be distributed in the following manner:
a. Each member will receive aqual share of the unused days to be crediitdnuls
personal accumuladesick leave account.
b. Any balance left will be disposed of at the sole discretion oBtherd
c. In no instance will the days credited back to members be greater thaumtber
remainng in the Bank.
d. Any member joining this Sick Leave Bla acknowledges that the limit of
l'iability for any chal l eng e lintitedtotthe e /

number of days the individual contributed to the Bank.
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Section D.  lllness-in-the-Line-of-Duty Leave

Any employeeshall be entitled to illnes®-line-of-duty leave when he/she has todixsent

from duties because of a personal injury received in the discharge obrdbscause of
diagnosed iliness from any contagious or infectious diseastacted inSchoolthrough
which direct contact has been substantiated. Lestnedl be authorized for a total not to
exceed ten (10) days per year. Howeverthm case of sickness or injury occurring under
such circumstances as in tbeinion of theSchool Boardwarrants it, additional emergency
sick leave may bgranted out of local funds for such term and under such conditions as the
School Boardshall deem proper. Use of such leave shall result in no reduction of the
employeé& accumulated sick leavand shall be with full pay. ThBoardshall alsoprovide
Worker's Compensation insurance forethployeedor properly reportednjuries received

in the disclarge of their duties.

Section E. Leave for Personal Reasons

Employeesshall be granted six (@ays of leave for personal reasons with payS&hvool
year.

1. Notification of leave for personal reasons shall be made in advance. The
employee shall make every reasonable effort to notify the administrator by noon
of the workday before the absence exoepen unforeseen events make such
arrangements by the employee impractical.

2. The applicantdéds reason for taking | e
he is taking it under the provisions of this Contract.

3. Leave for personal reasons shall dierged to sick leave when used under this
part.

SectionF. Maternity Leave

Maternity leave not to exceed one (1) year without pay and shall be grfaliteding
request by the employee. A pregnantployeeshall have the option of:
1. Electing to take matrnity leave
2. To continue working until certified by a physician as being unablpetform
hisher duties, at which time accrued sick leave will be grantedihendmployee
electing such leave shall return to work as soon as physata#y
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SectionG.

SectionH.

Section |I.

An employeereturning to active employment from maternity leave when the Ipasenot
been charged entirely to sick leave, shall immediately be assignedgantieeposition held
at thetime the leave commenced if said position is availalfléhe position is not\ailable,
the employeewill be reassigned to the first availahp@sition for which theemployeeis
gualified.
3. An employeereturning to active employment from maternity leave which has
beencharged entirely to sick leave shall immediatetydssigned to # same
positionheld at the time the leave commenced.

Adoptive Leave

An employeeadopting a child six (6) years of age or less shall be entitled to adtgzive
without pay not to exceed one (1) yean émployeereturning to activemploymat from
an adoptive leave shall be reassigned to the first avapaiigon for which themployeeas

gualified.

Jury Duty or Court Witness

1. An employeeshall be authorized to be absent from assigned duties and shall fgseive
regular salar plus court fees while serving as a witness in any job relzdad case.
The employeeshall submit a copy of the subpoena or letter from eitirney in the
case to the Superintenden

2. An employeeshall be authorized to be absent from assignedsjwtied shall receivieis
regular salary plus court fees while serving as a juror in any court casgick of jury
duty is received, the principal or Superintendent shouldnieediately notified in

writing of invoicefrom theDistrict.

Personal Leave

1. Anemployeemay request personal leave without pay for a specified period up {@)one
year. The request shall be made in writing on the form prescribed Botdrel The
leave must be approved by temployeés immediate supervisor and tBeperintendent
or his designee before it is presented toBbardfor approval.The request shall specify
the time of the leave and theason for the requesPersonal leave without pay may be
requested for but not limited to:
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Leave to serve in the armeelrgices.

Leave for academic study

Leave for serving in the Peace Corps

Leave for childrearing (for natural or adopted child)

Leave for child bearing

-~ ® a0 T p

Leave to run for or serve in an elected office

Leave to participate in exchange programs in 8whool Districts, states,

Q@

territories or countries

. The request for personal leave without pay will be approved only iethgloyeés
immediate supervisor, the Superintendent, andBtberd are satisfied that theeeds of

the District can be met.

. An employee on personal leave without pay may maintain coverage in the following
employeebenefit programs provided tlemployeepays the full cost on a monthibasis

in advance of the month due.

a. An employeeon personal leave without pay may remain an activeqgiaetitin
the employee's retirement system by contributing thereto the amecegsary to
continue as a member on leasabject to the provisions ttie retirement system
of which theemployeds a member.

b. An employeeon personal leave without pay mayaimtain coverage in group
insurance programs as provided in this contract provided the insucanaer
permits. Theemployeeshall pay the premiums for such insurapcegrams on a
monthly basis in advance of the month due.

. Experience credit while on uaja leave.

a. An employeeon mil i tary | eave shal/l be ¢
experience on the salary schedule upon return to duty.

. Upon the expiration of personal leave without pay, éhwloyeewill be placed inthe

first similar available pogion for which he/she igjualified Upon the expiration of a

personal leave granted for a period of ten (10) working days or lessmipleyeewill

be assigned to the same position held at the time the leave commenced.

. An employeewishing to return to wd before the end of the requested leave should

make his request to the Superintendent as soon as possible but at least teyg10)
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Section J.

Section K.

before he wishes to return to work. TBeard will make every effort toallow the
employedo return to work as soon as ptiaable.

7. No leave shall be granted beyond one (1) year. Automatic renewal of a pdéesweal
without pay is not granted. It shall be the responsibility ofeahmgployeeon leave to
request renewal by May 1. Personal leave without pay shall not e2deeabnths,
except that, upon writterequestthe Superintendent may recommehdt this provision
be waived.Employeesshall be notified, in writing, of the abowa&ipulations upon

notification of leave approval.

Family Medical Leave

Family Medcal Leave shall be administered pursuant to School Board Rules.

Vacation Leave

1. Twelve (12) month professional support employees shall accumulate vacation a
follows:
One (1) day for each month of employment for those employed bigtect for less
than five (5) active service years.
One and onguarter(1 1/4) days per month of employment for those employed five (5)
active service years or more. One and-bakt (1%2) days per month of employment for
those employed ten (10) active serwears or more.

2. Earned leave shall be credited at the end of the month. An employee qmayifay at
least seventjive percent (75%) of the workdays in the month shall be treated as earning
benefits for a month of employment.

a. A full time employee whoseormal working day is less than eight (8) hours shall
earn and use vacation leave days in proportion to hours worked.

b. Annual vacation leave time for an individual employee shall be approved by the
superintendent/designee and scheduled so that there wila bminimum
disruption of the operation of ttf&choolsystem.

c. A leave application shall be filed with the Superintendent or designee showing
the annual leave dates.

d. Annual leave used shall be charged to accumulated balances omdilastout

basis.
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Section L.

Section M.

Section N.

e. The accumulation of leave for the purpose of terminal pay shall be subject to the

School Board Rules

Pallbearer

The Schoolpr i nci pal or any department head i

request to serve as a pallbearer.

Charter School Leave

An employee of th&chool Boardnay take unpaid leave to accept employment in a Charter
Schoolupon the approval of th8chool BoardWhile employed by the Chart&chooland

on leave that is approved by tBehool Boardthe employee mparetain seniority accrued in

the SchoolDistrict and may continue to be covered by the benefit programs &adheol
District, if the CharterSchool and theSchool Boardagree to this arrangement and its
financing. The employee must apply for Chargatool Leave on an annual basis. An
employee who is granted ChartechoolLeave may not participate in the sick leave pool
because the employee is not an employee oDiktict while on CharterSchoolleave. If

the District at the end of the leave emplayge employee, the employee may participate in
the sick leave pool and will be credited with accumulated sick leave in accordance witl

School Boargolicy when the employee returns.

Natural Disaster Leave

If an employee is affected by a NatuBikaster in the county where the employee resides,
then that employee may be eligible for Natural Disaster Leave.

1. Natural Disaster A Natural Disaster means a tornado, hurricane, flood, fire, or
similar event.

2. Eligibility - An employee may be eligible foNatural Disaster Leave if the
employee has been directly affected by the natural disaster. A person is directl
affected by the natural disaster under the following circumstances:

a. Personal injury as a result of the natural disaster
b. Substantial lossofrproperty (defined as the

residence) as a result of the natural disaster.
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Section O.

3. Application- An eligible employee may file an application for a maximum of ten
(10) days of paid Natural Disaster Leave. The application must include
docunent ati on to support the empl oyeefd
requested. An eligible employee must file an application for Natural Disaster
Leave within thirty (30) days of the natural disaster.

4. Approval of Leave- A determination of eligibility fo Natural Disaster Leave is
solely within the discretion of the Superintendent/designee. The number of days
of Natural Disaster Leave granted to an eligible employee is also solely within the
discretion of the Superintendent/designee. An employee who des dranted
Natural Disaster Leave may request an extension of the number of days of th
leave. Approval of an extension is solely within the discretion of the
Superintendent.

5. ReimbursemertThe Natural Disaster Leave shall be paid retroactively tobédigi
employees as a reimbursement after their application has been approved by tt
Superintendent.

All full time employees of theSchool District, who have been employed for three (3)
consecutive months, may receive a maximum of two (2) hours of paid tdinery
volunteer leave, for every calendar month of 8ahoolcalendar year, for the purpose of
volunteering, mentoring, or otherwise assisting in Osceola Cdulic SchoolsFor the
purposes of this policy, th8choolcalendar year is defined as thdopted studerfschool
year consisting of onkundred eighty (180) days. An employee is eligible for this leave
after three (3) months of consecutive employmerdiscretionary volunteer leave time is

noncumulative.

It is the responsibility of the empleg to make prior arrangements regarding the appropriate
completion of their job responsibilities during the requested leave. The employee mus
submit the proposed arrangements for completion of job responsibilities and requested lea

time in advancetoth empl oyeeds direct supervisor f

Military Leave

1. Military leave shall be granted without pay, except as provided below, to an employee o
the Boardwho is required to serve in the Armed Forces of the United States or this state
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in fulfillment of obligations incurred under selective service laws or because of
membership in the reserves of the Armed Forces or National Guard or retirees and me
be granted at the discretion of tBeardwithout pay to any employeslunteering for
military duty. An employee granted such leave for military service shall, upon
completion of the tour of duty, be returned to employment without prejudice provided
application for reemployment is filed within six (6) months following the date of
discharge or relase from active military duty and provided further thatBbard shall

have a reasonable time, not to exceed thirty (30) days to reassign the employee to duty
the School system. Military leave shall not be counted as years of service for pay
purposes.

All employees who are commissioned reserve officers or reserve enlisted péisonn
the United States militarynaval servicemembers of the National Guardr recalled
retirees or draftees shall be entitled to leave of absence from their respetidge du
without loss of pay, time, or efficiency rating in field days during which they shall be
engaged in field or coast defense exercise or other training ordered ungesvis®ns

of the United States military or Navy Training Regulations for suchopeed when
assigned to active duty, provided that leaves of absence granted as a matter of legal rig
under the provisions of this section shall not exceed seventeen (17) days in any or
annual period.

. Beginning September 12, 2001 all #ftlhe regular ermployees who are
Reservists/Florida National Guard called to fidhe Federal or State military servjce
recalled retirees or draftees and are unable to complete contractual obligations to tt
Boardshall be paid according to the salary schedule plus soqgpits and benefits for

the first thirty (30) days of service. Thereafter, any such reservists shall (1) have his/he
total gross military pay supplemented up to the amount he/she was earning on the sala
schedule plus supplements and benefits; (2) acsick and vacation leave and all other
employeerights and benefits in effect at the time he/she was called to active duty.
Individuals who are unable to return to work after discharge due to service relatec
disabilities shall not be required to refundasya and the cost of benefits paid for the

term of the leave.
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Section P.

Temporary Duty Elsewhere

1. An employee may be assigned to be temporarily away from his/her regular duties an

place of employment for the purpose of performing other educatiovategrincluding
participation in surveys, professional meetings, study courses, workshops and simile
services of direct benefit to tl&choolDistrict. Such assignment may be initiated by
the Superintendent or by the individual who desires the tempduy as days of duty

and is subject to the .employeeds superv

2. The Superintendent shall develop procedures and guidelines to implement this policy.
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Section A.

SectionB.

ARTICLE XVI
BENEFITS

Terminal Pay
Terminal pay for accumulated sick leave vl provided te@mployes at normatetirement

or to his beneficiary if service is terminated by death. The amosuabf terminal pay shall
be determined as follows:

1. During the first three (3) years of service the daily rate of pay multiplethirty-
five (35) percent times the number of days of accumulated sick leave.

2. During the next three (3) years of service the daily rate of pay multiplieidrty
(40) percent times the number of days of accumulated sick leave.

3. During the next three (3) years adrgice the daily rate of pay multipliday forty-
five (45) percent times the number of days of accumulated sick leave.

4. During and after the tenth (10th) year of service the daily rate ofmpstyplied by
fifty (50) percent times the number of days of analated sickeave.

5. For employes having served a minimum of thirteen (13) years in Osdgolanty,
the daily rate of pay will be multiplied by 100% times the number of days
accumulated sick leave.

The parties agree to participate in a mandatory planlfa@naployes to shelter theisick
leave pay out at retirement in accordance with IRS regulations. Retireeshamallthe

option to withdraw their sheltered sick leave pay out without indivifinahcial loss.

nsurance

The Board shall provide for all regular falme employees a fully paid group life insurance
plan which shall pay the employisedesignated beneficiary an amount equal to the
employeés annual salary rounded up to the next higher thousand in the event of death, ar
in the event of accidental death or dismeml@tna sum not less than twice that amount.
There shll be a provision for the purchase of additional insurance coverage to be paid b
the employee. In addition, the Board shall makailable through payroll deduction, life
insurance for each dependentta employeé expense. This insurance shall be with the

Board appreed carrier.
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SectionC.

The Board shall provide double life insurance, fully paid, for any employee at or above ste

10 on the salargchedule.

Major Medical

The Boardwill annuallyprovide a fully paid individal major medicaplanto all regular
full-time bargaining unit empl@es The Boardwill also make available major medical
benefit plan(s) at an additional cost above the fully paid Board contribution for individual
coverage Ifanemployeé s r egul ar empl oyment ends dur
period of the planthe benefits will end on themployeé s | ast w 0 ladtive d a
employment. However, if themployeesuccessfully completes their contragear as
evidenced by reappointmeat if the employee would have been reappointed as evidenced
by a satisfacty evaluationbut is not reappointed due to a reduction in fpocdecause the
employee chooses to resighe coverage will continue through the dajor to the start of

the work calendar for the nechoolyear. Theemployeemay continue these bengdiafter
these datesn accordance with the COBRA law by paying gemium. The full annual
premium cost to thBoardfor the group healtimsurance package shall be considered a vital
part of theemployeé& compensation.The full amount of premium incase from year to
year shall be considered ashanefit increase in lieu of a salary increase deducted from

dollars available fosalary increases.

Specific benefits s hSchoolDistriet of ®sceold €duntyrlazidat e d
Medical IndemnityPl an Document 6 and s h &RIsk Mahagementv a i
Oof fice. The plan summar fFEx dlInwcd iuan sn/gL iind ot\
provided to evergmployee TheAssociationandthe individualemployes shall be notified

prior to anyplan changes. The insurancarrier shall be decided upon by tBeard
Dependent coverage shall be available at the expense efnfileyee Where twomembers

of the same family are employed by tBehoolDistrict, the totalamount paid for the spouse
shall be credited toward the cost of dependeverage.

Employees may request that physicians be added to the plans(s) througkutiaace

committee; however, it is understood the network provider makedeteeminationWhen
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SectionD.

an employeechooses to grticipate in a health plan, themployeemay chooseany of the

employee paid dental plans availafdetheir dependents.

Additional Benefits

The Board will make available toemployes, disability benefits, an indemnity dental
insurance planand vision insurance plan through payroll deduction at ehmployeés
expense, provided that the required minimum number of empleyeel. TheBoardshall
reserve the right to cancel when enrollments drop belewmum levels required by the
carrier. Tre disability insurance plan, denfalan, and carrier shall be decided upon by the

Boardjointly.

The Board shall provide general liability protection f@mployes at the sameoverage

limits as provided to all other employees

The Boardwill continue b provide payroll deductions to tleenployee for all taxdeferred
annuity programs that comply with current IRS regulations raedmmended monitoring
procedures that limit thBoardd s | i a b i | ilimitythat lidbitity, apprdvedrVendars

will be required to (1) provide the Plaldministrator with monthly electronic data files
necessary for effectiveecordkeeping and/or information sharing and (2) agree to offset the
e mp | o plan madinmistration expense per month per participant. Failure tolgawth
therequirements outlined above and companies witgang administrativgproblems will

be subject to removal from the approved Vendor listing. fitlither agreed by both parties

that there will not be a minimum numberpafrticipants required.

Employes retiring from Osceola County shall be allowed to remain as particippagteup
health and life insurance programs covered by the Agreement urnéhstt age 65. In
accordance with federal law, at age 65, retirees will be requirekedl in Medicare Part B,
the health insurance will become secondaryMedicare and life insurance may be
converted to an individual policy or keep 0,000 policyEmployes choosing to remain
as participants shall be requiredresmburse théBoardfor the premium in advance of the

due date according to tlsehedule of due dates providegdthe Superintendent.
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The Boardwill consider requests for the purchase of early retirement anngiiegied by

IRS regulations in accordance with Florida StatutesBoaidrules.

The Board shall provideemployes with access to all qualifying insurandeductions in

accordance with IRS Section 125.

Section E. Deferred Retirement Option Program (DROP)

The program shall be administered pursuant to Florida Statute
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Section A.

Section B.

ARTICLE XVII
COMPENSATION AND EXPERIENCE CREDIT

Professional Compensation

Professional compensation for employees during the term of this Agreement shall be s
forth in the Appendices which are attached to and made a part of thim€oriimployees
shall be paid according to the salary schedule and shall receive years of experience subj
to the following criteria:
1. Experience Credit
a. An employee who is remployed after a break in service for approved leave will
not lose his/her prioexperience level on the salary schedule.
b. All Florida publicschool norpublic, private sector, anth andout of the United
States experiencein the same or reasonably related job classification shall count
as experience on the salary schedueo five (5) years Written verification of
such prior experience or service must be received within twelve (12) months of
initial employment with pay retroactive to first day of current contract year.
Experience credit will be awarded, upon verification, at thme tof initial hire
and placement on the salary schedule.
2. Military Experience
If an individual'semploymentis interrupted by military service, up foour ( 4)
salary credit shall be granted, however no miliexperience for whichraemployees
receiving retirement benefits shall l@pplied as year's credit on the salary schedule.
Verification of suchexperience must be received by B@ardwithin one (1) year from
date ofhire.

Step Increases

If the projectedncrease in availablenrestricted revenue for the general fund is less than the
projected costs to implement full step, then the parties understand that full step will not b
granted and will negotiate for any potential salary increasethelfprojected increase in
available rgenue for the general furekceed the projected costs to implement the full step,
the step shall be paid and retroactivel
along with any other potential increases agreed to through the collective baygeaiotess.
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SectionC.

Unsatisfactory Evaluations

Effective July 1, 2011, the following language shall be implemented. The salary of &
Bargaining unit employee reflected in Appendix Galary Schedule of this contract shall

remain the same dollar amonat under the following conditions:

1.1 f the bargaining unit empl oyee receiv
evaluationl f or t he purposes of this article,
be one more than half of the indicator;m t he assessment ,that ed
empl oyeebs movement on the salary schec
year (s) unt i | t hat empl oyee demonstr at

evaluation. At such time, vertical mawent on the salary schedule shall be resumed.
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Section A

ARTICLE X VI
TERMS OF CONTRACT

Term of the Contract

This Contract shall become effective when ratified by Hdecational Staff Professionals
unit of the Osceola County Educatiéssociation approved by the Board, and signed by
the partiesandshall remainineffedt or t he term i dentified b
document which follows this Articleeachparty may notify the other, in writing, between
March 1 and Marcl80 that it desires to open for negotiation Wages and Health Insurance
Benefits, and up to four Articles of the Agreement for each side. Initial proposals excep

Salary and Supplement Schedules shall be exchanged no later than one (1) week prior to
endof the traditional school year.
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2010-2013 LABOR CONTRACT, SALARY AND FRINGES ACCEPTED BY THE SCHOOL
BOARD AND THE OSCEOLA COUNTY EDUCATION ASSOCIATION

Accepted by the School Board of Accepted by the Osceola County Education
Osceola County, Florida Assoc on,
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Mark A. \Munas Michelle Vanderley
Chief Negotiator — School Board Chief Negotiator — Association ESP Union
Witnesses as to the School Board Witnesses as to the Association
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Dated 53|\
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APPENDIX A

EVALUATION
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THE S5CHOQOL DISTRICT OF OSCEOLA COUNTY, FLORIDA

PROFESSIONAL SUPPORT STAFF ASSESSMENT

NAME Last Figst Middle EMPLOYEE ID NUMEER
POSTTION SCHOOL DEPARTMENT DATE

- N
PRINCIPAL/ADMINISTRATOR NAME OTHER(S5) HAVING INFUT IN THIS ASSESSMENT FROBATION -‘:Nﬁ-‘s].

EVALUATION RATINGS

For the Performance Factors listed below  please indicate the effectiveness with which they were applied in achieving the resnlts.
When assessing each factor, apply the following broad definitions: (if @ raring of 3 or 4 is used, a Performance Improvement Plan -
FC-FI0-1950 must be attached. )

1. STRENGTH Positive impact on resulis
2. SATISFACTORY Consistently meets expectations
3. DEVELOPMENT NEEDELD Needs to increase present effectivensss to meet the requirements of the position
4. UNSATISFACTORY Considerable room for improvement: nesative impact on results
JOB PERFORMANCE
PERFORMANCE FACTORS 1 2 3 4 | COMMENTS: Use additional pages as mecessary to explain rating

JOB FEXNOWLEDGE: Has the
Imowledge to do job effectively amd
stays abreast of changes.
QUALITY/QUANTITY OF WORE:
Accuracy, timely performance and
thosonzhness of warck product
INTERACTION: Imferactsina
positive way with others.

WORE ATTITUDE: Stong positive
artimde — supponts and helps others

PUNCTUALITY¥/ATTENDANCE:
Beponts and leaves work on time —
Works scheduled hour/davs.
SAFETY: Mamrains safe work
ares and practices

RESPONSIBILITY: Accepts
responsibiliny for actions amd

455 iEHMmEnis

APPROPRIATE DRESS FOR JOB:
Artire is ponsistent with policy and
emploves safeny
ADAPTABOITY/FLEXIBILITY:

Able to adapt to changmg |:| |:| D

resimuihﬂdl:i.es ani conditions

This Assessment has been discussed with me: (check one) |:| I agree with the contents |:| I disagree with the contents
I vnderstand that I have 10 davs to respond in writing to this evaluation as provided by contract and School Board policy.

Ojojfo|jgjg|jg|d
O|jojfo|gjg|g|d
Ojojo|jgjg|g|d

O|o|jo|joo|jo|jo|g|o

Principal Adrdnistraior Signame Date Emgplovee Signamre Diare
Cirizinal with signatmes: Professionsl Development FC-T10-1%61 (Rev. 02F12008)
Copies: Wodksite, Emploves An Equal Oppormndry Agency

[63]



APPENDIX B
PROFESSIONAL IMPROVEMENT PLAN

[64]



THE SCHOOL

DISTRICT OF OSCEOLA COUNTY, FLORIDA

PROFESSIONAL SUPPORT ST

PROFESSIONAL IMPROVEME

Social Security
S Tt
Marme:
Possion Title School Degpt Date
Principal’ Administrator Name Oithar(sh having mput in this plan Probation Annial
Planming Dare Review Datalsh ! ! Completion Drate
! ! ! / \ ! ! ! !

IMPROVEMENT OBJECTIVE/PERFORMANCE DEFICIENCY

STRATEGIES

ASSISTANCE OFFERED

TIMELINE FOR ATTAINMENT

FINAL REVIEW

[] OBJECTIVE ACCOMPLISHED [] OBJECTIVE NOT ACCOMPLISHED

CONMMENTS

PLANNING

Principal’ Administrator  Signature

FINAL REVIEW

SIGNATURES
NOTE TO EMPLOYEE: Non-compliance with the accomplishment of this plan may impact your continued employment.

Principal/ Admmistrator Signature

Onginal with signatures: Professional Development
Copies: Worksite, Employee

Crate Emploves Signature Date
Date Emplovee Signature Date

An Equal Opportumity Agency
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APPENDIX C
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